LABCON, NORTH AMERICA
JOB DESCRIPTION

JOB TITLE:
Mechanical Engineer

APPROVED BY: President
DEPARTMENT: Auto. Engineering

APROVED DATE:

REPORTS TO: Engineering Director
CLASSIFICATION: Exempt

SUMMARY:  Technical design, development, procurement process control, debugging and documentation of assembly tooling used in the Molding and Packaging areas by performing the following duties.
DUTIES AND RESPONSIBILITIES:

The following reflects management’s definition of essential functions for this job but does not restrict the tasks that may be assigned.  Management may assign or reassign duties and responsibilities to this job at any time due to reasonable accommodation or other reasons.

· Analyzes product or equipment specifications and performance requirements to determine designs which can be produced by existing manufacturing or processing facilities and methods.
· Determines feasibility of designing new plant equipment or modifying existing facilities considering costs, available space, time limitations, company planning, and other technical and economic factors.
· Provides technical information concerning manufacturing or processing techniques, materials, properties, and process advantages and limitations which affect long range plant and product engineering planning.
· Confers with end users to clarify or resolve problems and develops design.
· Prepares or directs preparation of product or system layout and detailed drawings and schematics.
· Directs and coordinates manufacturing or building of prototype product or system.
· Complies and analyzes operational, test, and research data to establish performance standards for newly designed or modified equipment or product.
· Analyzes test data and reports to determine if design meets functional and performance specifications.
· Confers with end users and other engineering personnel and prepares design modifications as required.
· Evaluates engineering test results for possible application to developments of systems or other uses.
· Performs other duties as assigned by manager.
QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

· Master's degree (M.A.) or equivalent; or four to ten years related experience and/or training; or equivalent combination of education and experience.
· Ability to read, analyze, and interpret common scientific and technical journals, financial reports, and legal documents.

· Ability to respond to common inquires or complaints from customers, regulatory agencies, or members of the business community.

· Ability to write speeches and articles for publication that conform to prescribed style and format. 

· Ability to effectively present information to top management, public groups, and/or boards of directors.

· Ability to apply advanced mathematical concepts such as exponents, logarithms, quadratic equations, and permutations.
· Ability to apply mathematical operations to such tasks as frequency distribution, determination of test reliability and sampling theory, and factor analysis.
· Ability to apply principles of logical or scientific thinking to a wide range of intellectual and practical problems.  

· Ability to deal with nonverbal symbolism (formulas, scientific equations, graphs, etc.,) in its most difficult phases.

· Ability to deal with a variety of abstract and concrete variables.

PHYSICAL/MENTAL REQUIREMENTS:

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

· Occasionally required to stand; walk; sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and arms; and talk or hear.
· Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
· While performing the duties of this job, the employee occasionally works near moving mechanical parts and is occasionally exposed to risk of electrical shock.

· The noise level in the work environment is usually moderate.

