[image: image1.jpg]p Benchmark



Job Description


	Job Title
	Machinist II
	Job Code
	7351, 7352

	Reports to
	
	MRP Category
	Direct Labor

	Job Family
	Manufacturing Engineering
	Headcount Status
	Direct

	FLSA Status
	Non-Exempt
	Origination Date
	01/01/11


	Summary

	Performs diversified general maintenance activities at various levels of complexity referring to blueprints and drawings for the machinery and plan and perform the machining operations.


	Position Responsibilities

	

	Level I -II

	· Sets up and operate lathes, millers, shapers, grinders, planers and power drills. Works from blueprints, sketches and verbal instructions.

	· Performs highly diversified machining operations such as boring, turning, facing, reaming, grinding, milling and tapering.

	· Performs work on machined parts, forgings and casting which are of varying degrees of complexity in mature and critically dimensioned.

	· Determines and maintains the proper operational sequences at all times, makes all necessary mathematical calculations to complete the job.

	· Determines the appropriate feeds and speeds for all operations.

	· Performs simple welding, brazing, silver soldering and heat treating.

	· Checks own work. Usually works to tolerance of +/-.00005.

	· Reads and interprets complex blueprints and manufactures parts from a layout drawing without use of sketches or verbal instructions making all necessary mathematical calculations to complete the job according to the drawing.

	· Bench work includes any necessary operations such as filing, de-burring, grinding, lapping, indexing, scraping, and fitting in order to complete mechanical assemblies from crude sketches, verbal instructions, or work samples.

	· Checks own work by making set-ups and interprets gauges, electro-limit gauges, and size blocks.

	· Occasionally makes decisions as to fits and tolerances.

	Level II

	· Able to perform all the essential functions and competencies listed above

	· Set-ups, operates, alters, repairs and plans own work.

	· Does complex checking and interprets results of own work by setting up and operating such instruments as air gauges, electro-limit gauges, and size blocks.

	· Usually works to tolerances of +-.001 +-.0005.


	Essential Functions and Competencies

	Level I-II

	· Able to interpret a variety of instructions furnished in written, oral, diagram or schedule form.

	· Understands manufacturing systems and tooling development.

	· Excellent written and verbal communication, as well as, presentation skills.

	· Effective interpersonal skills.

	· Effective multitask skills and ability to take on additional responsibilities as required.

	· Effective organization and prioritization skills.

	· Demonstrates high attention to detail.

	· Demonstrates discretion, confidentiality, and professionalism when representing the company.

	· Supports a 24/7 global business operation as required.

	· Able to work overtime when needed.

	· Works with diverse groups.

	· Participates in a continuous improvement activity.   

	· See job analysis forms for specific physical stressors of the job.


	Position Qualifications

	Education / Experience

	Level I

	· 2 year technical degree (or apprenticeship certificate) preferred or equivalent combination of education and experience as approved by executive management; 0-3+ year experience in machining operations

	Level II

	· 2 year technical degree (or apprenticeship certificate) preferred or equivalent combination of education and experience as approved by executive management; 6+ years experience in complex machining operations.  May include CNC programming

	Skills / Training

	· All Division  and Corporate specific training – Training Code:__________
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This job description highlights key activities of the position and is not intended to be inclusive of all activities performed by an employee in the position. 

The Company reserves the right to adjust, add to or eliminate any aspect of the above description. The Company also retains the right to require employees to undertake additional or different job responsibilities when necessary to meet business needs
Machinist I, II
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